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F E D E R A T I O N   O F   P R O T E S T A N T   W E L F A R E   A G E N C I E S

	Memorandum In Support 

	S. 8428 (Morahan) – Paid Family Leave


June 22, 2008
For over 85 years, the Federation of Protestant Welfare Agencies (FPWA) has been a leading policy advocate for individuals and families served by our more than 300 member human service agencies and churches in and around New York City. FPWA’s mission is to promote the social and economic well-being of greater New York’s most vulnerable by strengthening human service organizations and advocating for just public policies.  

FPWA supports S.8428 that would provide paid family leave in New York so that parents can take paid time off after the birth or adoption of a newborn or to provide care in the event of a serious health condition of a family member.  This legislation increases the Temporary Disability Insurance (TDI) benefit levels and creates a new employee benefit that allows employees to take up to 13 weeks of paid leave time off (up to a maximum of one-half of the average weekly wage, to be phased in through three steps and indexed thereafter) to care for a child, spouse, parent, domestic partner, grandparent, sibling or in-law. 

Currently, New York requires all employers to provide a temporary disability benefit to cover an employee for a non-work related condition, including pregnancy. The benefit provided is modest, and is currently capped at $170 per week. Under the terms of this bill, paid family leave would be administered in the same manner as the existing TDI.  Therefore, all benefits would be paid for through TDI and would not impose any additional cost on employers.  Employees taking paid family leave would be granted the right to resume employment at the conclusion of the paid leave of absence.
While the federal Family and Medical Leave Act (FMLA) provides for unpaid leave to care for family members, it covers only 57 percent of employees because it excludes employees who work for companies with less than 50 employees. Further, more than 75 percent of American workers say they have needed FMLA coverage, but have not taken it because they could not afford it. In addition, paid family leave could allow more workers the opportunity to maintain employment in their current position, thus saving employers the costs of hiring and training a new worker to replace them.  Paid family leave could also reduce the need for public assistance; nearly one in ten of those who took FMLA leave report that they were forced to go on public assistance while on leave.
 

FPWA’s member agencies’ support for paid family leave demonstrates their commitment to working families. This is a core support for caregivers at all income levels, but would have the greatest impact on the low income New Yorkers whose jobs are less likely to provide paid sick or maternity leave. We thank the Assembly for its passage of Paid Family Leave legislation in 2007.  We urge the Legislature to pass this bill before the end of the 2008 legislative session, and we urge the Governor to sign it into law.
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